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1. ___ Sexual harassment is the most frequent type of harassment.

2. ___ Transgender students and employees are protected from sex discrimination by the 

federal government.

3. ___ The ADAAA focuses on whether employers and schools are providing reasonable 

accommodations for the disabled.

4. ___ For an age discrimination lawsuit to be successful, the plaintiff must show that his 

or her age contributed to an adverse employment action.

5. ___ Employers are required to pay overtime costs to accommodate religious needs of 

employees.

6. ___ Retaliation claims are difficult for employers to disprove at trial.

7. ___ Bullying in the schools is against SD state law allowing students to sue.

8. ___ Bullying in the workplace is against federal law allowing employees to sue.

9. ___ Teachers tend to be identified as the person most likely to bully.

10. ___ If bullying behavior is directed towards a female because she is female, then it 

may be sexual harassment and not bullying.

11. ___ Employees or students who see, hear, or know about bullying and harassment are 

negatively impacted by it almost to the same degree as the target of the 

misconduct.

12. ___ Men and boys are more likely to be sexually harassed by men and boys than by 

women and girls.

13. ___ Disability discrimination/harassment is the third most prevalent form of 

harassment/discrimination in the workplace.

14. ___ More students are harassed based on their protected class than are bullied.

15. ___ Students who are sexually harassed are more negatively impacted than students 

who are bullied.

16. ___ Elementary girls as young as first grade have been sexually assaulted by their first 

grade male classmates.

17. ___ Statistics dealing with the amount of bullying in schools are not valid and reliable.

18. ___ Bullying at work is an epidemic.

19. ___ Women are more likely to be bullied by women.

20.
___ If boys do not sexually harass girls, they are often sexually harassed by their male 

peers.

21. ___ Bullying and sexual harassment of boys is often done to police gendered norms.

22. ___ A bullied employee can sue for assault and battery even if he or she was not 

physically touched.

23. ___ OCR, Title IX, and 504/ADA require an investigation for harassment complaints.

True or False Questionnaire
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Behaviors Which May Constitute Harassment

1. Referring to an adult as a “girl,” “boy,” “hunk,” “doll,” “babe,” “honey,” or “bitch.”

2. Racial/Ethnic slurs and name-calling.

3. Whistling or cat calls.
4. Touching, patting, pinching, stroking, tickling, brushing up against a person.
5. Sexual comments or innuendoes.
6. Jokes or stories about sex or males and females.
7. Asking about sexual fantasies, preferences, or sexual experiences.
8. Personal questions about one’s social, sexual or religious life.

9. Sexual, racial, religious, etc., comments about a person’s clothing, anatomy, or 

looks.

10. Repeatedly asking someone out who is not interested.
11. Telling lies or spreading rumors about a person’s personal sex life.
12. Direct or indirect bribes or threats for unwanted sex.
13. Staring, leering, or ogling.
14. Blocking / following / cornering due to one’s gender, race, religion, etc.
15. Stalking due to race, religion, gender, etc.
16. Graffiti regarding one’s race, religion, gender, etc.
17. Giving gifts of a personal nature.

18. Displaying sexually, racially, etc., offensive pictures, posters, T-shirts, cartoons, etc.

19. Making facial expressions such as winking, throwing kisses, or licking lips.
20. Making sexual gestures with hands or through body movements.
21. Use of computer E-Mail for sexual, racial, religious, etc. notes and graphics.
22. Sexual assault, rape, or attempted rape.
23. Sabotaging a person’s work efforts, assignments, or reputation - based on gender, 

race, religion, disability or other protected class status.
24. Unequal application of discipline, performance standards, or rules - based on 

gender, race, religion, disability or other protected class status.
25. Assigning a person less-challenging or responsible duties - based on gender, race, 

religion, disability or other protected class status.
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Sexual Harassment Bullying

Occurs because of sex or gender –

females and non-conforming males 

are primary target

“Status blind;” Is not based on 

gender or GLBT identification

Against federal Civil Rights Act Title 

IX—there is a right to sue

No federal legislation—no right to 

sue

Against states’ Civil Rights laws—

there is a right to sue

State Anti-bullying laws -- no right to 

sue

Federal agency oversight: U.S. 

Department of Education, Office for 

Civil Rights (OCR) Title IX 

No federal agency oversight

Researched from various 

perspectives: Civil Rights, 

Educational, Anthropology, 

Sociology, Legal, & Feminist 

scholarship

Researched from Psychology 

scholarship 

Consistent definition based on law, 

case law, research

Ambiguous, inconsistent definition 

based on researcher, school 

district, State

Comparing Sexual Harassment and Bullying

Strauss, S. (2012), Sexual Harassment and Bullying: A Guide for Keeping Kids Safe and Holding Schools Accountable.
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Title IX 
Coordinator’s Responsibility  

 Coordinate, implement, and administer school’s 
procedures for resolving Title IX Complaints

 Educate school community on how to file a complaint
 Investigate complaints
 Work with law enforcement
 Ensure complaints are resolved promptly & appropriately
 Monitor outcomes
 Identify patterns
 Assess effects on the school climate
 Implement strategy to prevent recurrence and system 

problems
 Ideally – determine outcome of Title IX complaints
 Develop survey of school climate
 Coordinate collection and analysis of survey data
 ID patterns – where happen, names of students, names of 

targets, how to remedy
 Monitor students’ participation in athletics to ensure there is 

no SD
 Training – community, students, faculty, staff
 Technical assistance re policies, programs, assemblies
 Assess adequacy of training
 Assess confidentiality requests from complainants
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Impact of Harassment

On the target and witnesses

 Increased stress

 Loss of concentration

 Diminished problem solving capability

 Diminished decision making

 Increased absenteeism

 Increased negative psychological 

problems--depression, anxiety, frustration, 

anger, helplessness, fear, resentment, 

hypervigilant, rumination, suspicious, Post 

Traumatic Stress Disorder (PTSD),  

nightmares

 Increase in physical symptoms--colds, 

cardiovascular disease, headaches, 

gastrointestinal disorders, backaches, 

musculo-skeletal problems, body aches, 

nausea, hypertension

 Less productive

 Loss of trust

 Job dissatisfaction

 Loss of self-efficacy

 Loss of self esteem

 Insomnia 

 Suicide

 Increased marital and family dissatisfaction

On the organization

 Increase in errors

 Decrease in service or product quality

 Loss of customers

 Loss of knowledge and expertise

 Loss of committed and loyal employees

 Formal grievances

 Worker’s compensation claims

 EEO claims

 Adverse impact on bottom line: conservative—$5– 6 

billion/year U. S. economy

o Costs from disciplinary action, absenteeism turnover, 

workers compensation, health insurance premiums, 

occupational safety and health, loss of productivity, 

litigation, EEO claims, loss of customers, decreased 

reputation

On the work unit

 Reduced team collaboration

 Reduced information transfer

 Poor communication

 Lowered morale

 Increase in injuries

 Turnover

 Reduced organizational commitment

 Greater intention to leave

 Lack of engagement

 Tardiness

 Reduced risk-taking = diminished 

creativity and innovation
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What To Do If It Happens To You

Follow your organization’s Sexual Harassment policy and procedure.

Step 1: Communicate to your harasser, if you feel safe to do so: 1) what you are feeling, 
and 2) that you expect the behavior to stop.  You may do this verbally or in writing.  If you 
choose, you may get help and support from a friend or professional.  Document exactly 
what happened.

Your documentation should include the following information.  Use exact quotes where 
appropriate and whenever possible.

• What happened
• When it happened
• Where it happened
• Who did the harassing
• Who were the witnesses (if any)
• What you said and/or did not in response to the harassment
• How your harasser responded to you
• How you felt about the harassment
• How the harassment has affected your life

Or,

Go to any person in authority, such as the Director of Human Resources or any manager.  
Give that person a copy of your documentation and keep one for yourself.

Step 2: If the behavior is repeated, go to a person of higher authority.  Keep 
documenting the behavior.

At any point in this process, you may choose to contact the EEOC, your State’s Human 
Rights agency, an attorney, or a police officer (if sexual assault).
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Why Targets Don’t Confront the Offender

2.    They doubt colleagues or peers would support them.

3.    They fear that if they talk about it nothing will be done or the complaint won’t be taken seriously.

4.    They are concerned about being labeled a troublemaker, especially if they are new on the job.

5.    They are afraid of being fired, demoted, not promoted, or transferred.

6.    They blame themselves.

7.    They doubt their own perceptions.

8.    Others tell them that they should be flattered.

9.    They are afraid of being blamed or laughed at.

10.  They don’t trust the "system" and/or the "politics."

11.  They fear for their personal safety.

12.  They are told to "Be a good sport," "Can't you take a joke?"  "Boys will be boys," or

"You've got to expect that in a traditionally male/female job."

13.  They fear getting a bad reputation.

14.  They are told to be "woman enough" or "man enough" to handle it themselves.

15.  They don’t want the perpetrator to get into trouble.

16.  They may be unaware of the organization’s/school’s policy and procedure on harassment.

17.  The HR person has a reputation for being a harasser or bully .

18.  They don't want to be labeled a complainer.

19.  They are reluctant to talk to someone because no one else seems to mind the misconduct.

20.  They feel powerless, helpless, and hopeless (victimization).

21.  They don’t want to "rock the boat."

22.  Their internal stereotyping prevents them.

1.   They are embarrassed and don’t want to talk about it with anyone.



48



49



50



51



52



53

References

Technical Assistance, Contact OCR Regional Office Serving Your State or 
Territory By:

• Visiting http://wdcrobcolp01.ed.gov/CFAPPS/OCR/contactus.cfm 

or

• Calling OCR’s Customer Service Team at 1 800-421-3481; TDD 1-800-
877-8339; 

or

• Emailing OCR@ocr@ed.gov

Title IX Coordinator Role

• Dear Colleague Letter: Title IX Coordinators (April 24, 2015), available at 
http://www.ed.gov/ocr/letters/colleague-201504-title-ix-coordinators.pdf

• Letter to Title IX Coordinators (April 24, 2015), available at http://www.ed.gov/ocr/docs/dcl-title-
ix-coordinators-letter-201504.pdf 

Info on Grievance Procedures 

• Questions and Answers on Title IX and Sexual Violence (April 29, 2014), available at 
http://www.ed.gov/ocr/docs/qa-201404-title-ix.pdf; 

• Dear Colleague Letter: Sexual Violence (April 4, 2011), available at 
http://www.ed.gov/ocr/letters/colleague-201104.pdf; 

• Dear Colleague Letter: Title IX Grievance Procedures, Postsecondary Education (August 4, 
2004), available at http://www.ed.gov/ocr/responsibilities_ix_ps.html; 

• Dear Colleague Letter: Title IX Grievance Procedures, Elementary and Secondary Education 
(April 26, 2004), available at http://www.ed.gov/ocr/responsibilities_ix.html; and 

• Revised Sexual Harassment Guidance (January 19, 2001), available at 
http://www.ed.gov/ocr/docs/shguide.pdf. 
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Notices of Nondiscrimination

• Notice of Nondiscrimination (August 2010), available at http://www.ed.gov/ocr/docs/nondisc.pdf; 

• Dear Colleague Letter: Title IX Grievance Procedures, Postsecondary Education (August 4, 2004), 
available at http://www.ed.gov/ocr/responsibilities_ix_ps.html; and 

• Dear Colleague Letter: Title IX Grievance Procedures, Elementary and Secondary Education (April 26, 
2004), available at http://www.ed.gov/ocr/responsibilities_ix.html. 

• Questions and Answers on Title IX and Sexual Violence (April 29, 2014), available at 
http://www.ed.gov/ocr/docs/qa-201404-title-ix.pdf; 

• Dear Colleague Letter: Sexual Violence (April 4, 2011), available at 
http://www.ed.gov/ocr/letters/colleague-201104.pdf; 

• Dear Colleague Letter: Harassment and Bullying (October 26, 2010), available at 
http://www.ed.gov/ocr/letters/colleague-201010.pdf; 

• Sexual Harassment: It's Not Academic (September 2008), available at 
http://www.ed.gov/ocr/docs/ocrshpam.pdf; 

• Dear Colleague Letter: Sexual Harassment Issues (January 25, 2006), available at 
http://www.ed.gov/ocr/letters/sexhar-2006.pdf; 

• Dear Colleague Letter: First Amendment (July 28, 2003), available at 
http://www.ed.gov/ocr/firstamend.html; 

• Revised Sexual Harassment Guidance (January 19, 2001), available at 
http://www.ed.gov/ocr/docs/shguide.pdf; and 

• Sexual Harassment: It's Not Academic (September 2008), available at 
http://www.ed.gov/ocr/docs/ocrshpam.pdf; 

• Dear Colleague Letter: Sexual Harassment Issues (January 25, 2006), available at 
http://www.ed.gov/ocr/letters/sexhar-2006.pdf; 

• Dear Colleague Letter: First Amendment (July 28, 2003), available at 
http://www.ed.gov/ocr/firstamend.html; 

• Revised Sexual Harassment Guidance (January 19, 2001), available at 
http://www.ed.gov/ocr/docs/shguide.pdf; and 

• Not Alone: Together Against Sexual Assault, available at http://www.notalone.gov. 

Sexual and Gender Harassment
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References (cont.)

Dear Colleague Letter: Nondiscriminatory Administration of Discipline (January 8, 
2014), available at http://www.ed.gov/ocr/letters/colleague-201401-title-vi.pdf. 

Prohibition Against Retaliation

Dear Colleague Letter: Retaliation (April 2013), available at 
http://www.ed.gov/ocr/letters/colleague-201304.pdf. 

Data Collection and Reporting

• CRDC webpage, available at http://www.ed.gov/ocr/data.html; and 

• Campus Security webpage (for postsecondary institutions), available at 
http://www.ed.gov/admins/lead/safety/campus.html. 

Nondiscriminatory Administration of Discipline, Please Review:


